COURT ORDER - LAWYER MENTORING SECOND PILOT PROGRAM

(Section 10 & 11)

10. ADDRESSING SITUATIONS IN WHICH MENTOR IS IN POSITION OF AUTHORITY
REGARDING THE NEW LAWYER

If a mentor participates in or has responsibility for any performance evaluations of the new
lawyer being mentored, the mentor and new lawyer should set forth clearly at the outset of
the relationship how information learned by the mentor during the mentoring relationship
might be used in that evaluation process. If the role of the mentor as a supervisor or
evaluator may conflict with the new lawyer’s need for advice in some situations, the mentor
should assist the new lawyer in making contacts with other lawyers who could provide advice
in those situations.

11. CERTIFICATION OF PARTICIPATION; SANCTION FOR FAILURE TO COMPLETE

At the end of the first full calendar year after a new member is admitted to the Bar, if the new
lawyer has completed all requirements of the mentoring program, he or she must file with the
Commission on Continuing Legal Education and Specialization a document signed by the
mentor certifying such completion. If the new lawyer has not completed all requirements of
the mentoring program by that time or is otherwise unable to obtain a certificate from the
mentor, the new lawyer shall report the specific reasons that a certificate has not been filed.
The Commission on Continuing Legal Education and Specialization may, without requiring
court approval, grant such additional time as is appropriate to file the certificate, or may
recommend to the Court that other appropriate action be ordered.

Failure to complete all elements of the proposed mentoring plan during the pilot program will
not result in sanction of the participants, provided that the explanatory certificate set forth
above is completed and filed in a timely manner.



